Interlocal Cooperation Agreement between Collin County
and the Blue Ridge ISD for SRO Services

i. Purpose & Authority. Under this interlocal agreement, Collin County-through the Sheriffs Office-will
supply school-resource-officer (SRO) services to the Blue Ridge Independent School District. See the Interlocal
Cooperation Act, Gov't Code, Chapter 791.

2. Term. This agreement supersedes and replaces all earlier ones between the parties. This Agreement's term will
be three years, commencing on August 1, 2019, and ending on September 30, 2022. Afterwards the Agreement will
automatically renew for one-year terms, unless a party notifies the other not later than June 21 of each year that it does
not intend to renew for the next school year. In any event, either party may terminate the agreement under section 7.

3. Collin County's Obligations.
The County will provide the District with the services of a fully qualified Collin County Sheriffs
Deputy to serve as an SRO.
a The SRO's services will include routine campus patrols, crime prevention and awareness, criminal

investigations, classroom instruction, and enforcement of the laws of the State of Texas and Collin
County in such a manner as to provide adequate law enforcement while regular day-time school
classes are in session and during the SRO's normal (non-overtime) working hours (SRO services). An
SRO's normal working hours under this Agreement should not exceed 40 hours per week. Although
the SRO will enforce state and county law, the SRO will not enforce the District's student code of
conduct, dress code, rules of attendance, or other rules or policies. In addition:

() The SRO may be temporarily required to respond to emergency calls inside or near
the City of Blue Ridge during school hours, just as any peace officer would be expected to
respond to unexpected situations requiring law-enforcement action or presence. The SRO may
also need to leave the campus for trips to the court, county offices, the county jail, county
administration, or for similar duty purposes. The SRO will reasonably communicate with
District personnel about such responses or trips.

(i) From time to time, the County may assign an alternate Sheriffs Deputy to provide
services under this Agreement because of unforeseen personnel matters such as leave, illness,
or family emergencies.

b. From time to time, the District may request services from the SRO or other Sheritfs personnel for
events outside of the SRO's normal (non-overtime) working hours and beyond the SRO services,
including services for sporting, educational, or extracurricular events (Special Events). Services for
Special Events are outside this Agreement's scope. The District should request services for Special
Events from the Sheriffs Office. The District must compensate the Sheriffs personnel, who provide
such services, under the CCSO Off-Duty Employment policy, which pays the Deputies at minimums,
forty-dollars ($40) per hour for security jobs and forty-five dollars ($45) per hour for traffic
control/direction. The personnel who provide such services will be subject to the County's and
Sheriff's Office off-duty-employment policies.

C. The County will also provide:
1. All screening and training for the personnel to provide the SRO services;
2. All general and law-enforcement liability coverage of County personnel providing the SRO services at
the same level of protection afforded other officers and employees while performing the same or

similar duties for the County;
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3. All crime reporting and maintenance of the County's standard law-enforcement-activity reports and
statistics generated by the SRO. In response to a request, the Sherifrs Office will provide the District
with reasonable information and data about its performance under this Agreement; and

4. A vehicle, fuel, police radio, and other equipment appropriate for an SRO to provide the SRO
services.

d. The Sheriff, or his designee, will plan, organize, assign, direct, supervise, and, if appropriate,
discipline the Sheriff’s personnel who provide the SRO or other services under this Agreement. All
deputy sheriffs and other County personnel will remain under the Sheriffs direction and control at all
times. The SRO will wear an appropriate uniform from the Sheriff’s Office and comply with the rules
and policies of the Sheriff’s Office.

e The County will promptly consider all requests regarding SRO services, although the Sheriff's Office
may confirm particular requests with the District's supervisors or command staff. The County will
make every reasonable effort to comply with the District's requests as long as they are consistent with
the law, County regulations and policy, and this Agreement,

4. Blue Ridge ISD's Obligations.

a. The District will reimburse Collin County for 100% of the assigned SRO's salary and benefits
costs for each month of the school year and that reimbursement will be based on the assigned SRO's
individual salary and benefits. The attached exhibits indicate current salary and benefits calculations
for beginning, mid-level, and top-level sheriff's deputies. The District understands that the County
may periodically adjust the SRO's base salary and employee benefits, and the District's
reimbursement obligation will correspondingly change. The SRO's "'days of assignment” will equal a
normal BRISD faculty member's confract-days. See, e.g., Educ. Code, § 25.081, § 25 0812, §21.401.
Also See Exhibits A/through A3 for salary figures.

b. The District will reimburse the SRO or the County, depending on who pays, for the expenses
associated with the SRO's attendance at the annual National Association of School Resource Officers
Conference during odd numbered years and the expenses for the Texas Association of School
Resource Officers Conference during even numbered years. The expenses include the SRO's tuition,
travel to the conference location, lodging, meal per-diem, and a rental vehicle for the duration of the
trip if the SRO has to travel by commercial airline. The Sheriff's Office will notify the District of the
total cost of this conference by the end of each May.

c. The District will make all payments due under this Agreement from current available revenues
in the form of a District check made payable to "Collin County Treasury., and sent or delivered to:

Collin County Treasury

Collin County Administration Building
2300 Bloomdale Rd

McKinney, TX 75071

Chapter 2251, Gov't Code, will govern the other terms of payment.

d.  The District will provide the SRO with a lockable office inside of the school, a computer with secure
internetand printer access, a lockable file cabinet, a desk with drawers, an office chair, and office
supplies.

e.  The District will allow an SRO access to inspect and copy any public records maintained by the school to
the extent allowed by law.
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The District will allow an SRO access to all current and former student records to the extent allowed
by law. An SRO will access a student's records only for a legitimate law-enforcement or SRO purpose
and will be subject to the District's control with respect to the use of such records consistent with

applicable privacy law. See, e.g., 34 C.F.R. Part 99, esp. § 99.31(a)(DH(iXB).

Revenues Retained.

Collin County will retain any revenues, fines, and forfeitures that may be generated by the
performance of SRO services.

Video or Audio Recordings.

In the event that a video or audio recording is made on equipment belonging to Collin County, including an in-
vehicle or a body-wom camera system, then Collin County alone will own the recording and the Sheriff alone
will make all decisions about public or other release of records or recordings, including decisions under sections
1701.660--1701.663 of the Occupations Code or the Public Information Act, Gov't Code, Chapter 552. In an
incident involving the Blue Ridge 1SD, Collin County will provide Blue Ridge ISD's officials, attorneys, and
experts with reasonable viewing of any relevant recordings consistent with investigative, law-enforcement, or
criminal- or civil-defense requirements.

Termination.

[N

A party may terminate this Agreement for any reason by giving 90 days' written or emailed notice to
the other party.

If the District fails to make the payments as required by section (4)(a), (b), and (c), the Sheriff’s

Office, at its discretion, may suspend all services until payment is received or may terminate this
Agreement by giving proper notice. The District will not be entitled to a reduction in the amounts due
under section (4)(a)or (b) for any period during which service is suspended for non-payment.

The District may make reasonable requests for service from the SRO. The District may also request
meetings with supervisory staff of the Sheriff’s Office to discuss issues related to this Agreement and
an SRO'sor other person's performance.

Upon termination, any vehicles, equipment or other items of personal property purchased by the
County will remain the property of the County and will be relinquished to the County upon the
County's request.

Notices.

a. A party may send a notice under this Agreement by certified mail-return receipt requested at
the addresses below:

Collin County Blue Ridge 1SD
Collin County Sheriff's Office Superintendent
Attention: Operations Blue Ridge Independent School District
4300 Community Blvd. 318 W. School Street
McKinney, TX 75071 Blue Ridge, TX 75424

Employees. A party will remain the sole employer of its own officials, officers, deputies, and
employees who perform under this Agreement. A party alone will supervise and direct its employees
and be responsible for their safe work practices and compliance with all laws, contracts, and policies.
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1.

Other.

The parties are not agreeing to act as co-employers, agents, or parties to a joint venture or enterprise by
virtue of this Agreement. The parties are not entering an agency or fiduciary relationship in this
Agreement. See, e.g., Gov't Code,§ 791.006(d).

Special Provisions Relating to Liability and Indemnification. A party (e.g., the District) will not be
liable to the other (the County) for claims or damages arising out of the acts or omissions of the other's
(the County's) employees. To the extent permitted by law, a party (the County) will defend, indemnify,
and hold the other (the District) harmless for all claims and damages arising from the acts or omissions
of the party's (the County's) employees.

A parly (e.g., the District) may sue the other (the County) for personal injuries or property damage that
results from the actionable acts or omissions of the other's (the County's) employees.

A party may also assert its third-party-practice rights, including the right to contribution, indemmnity,
and the right to designate the other as a responsible third party, in the context of a claim by a person
who is not a party to this Agreement,

""Acts or omissions" refers to all types of conduct that may give rise to a claim. "Claims or
damages" means all types of claims, demands, requests under any sort of law and all types of
damages, including compensatory damages, fmes, penalties, attorney’s fees, and other costs. This
provision applies to all stages of a dispute, litigation, or other proceeding.

These rights are reciprocal; the names in the parentheses are reversible.

While the parties are entitled to the benefit of their bargain, the parties are not liable to cach other for
damages in excess of the benefit of the bargain, whether identified as consequential, incidental,
indirect, special, punitive, or exemplary damages or damages that arise from special consequences.

No party waives any form of immunity by signing this Agreement, including rights under the Tort
Claims Act.

a. Authority . Each party represents that the persons signing this Agreement have the requisite
authority under section 791.01I(d)(1), Gov't Code.

b. Current Revenues. Each party paying for the performance of a governmental service must
make those payments from revenues available to the party within the meaning of
section 791.011{d)(3), Gov't Code.

c. Photocopies. The parties will treat a photocopy of this Agreement as an original for all
purposes.
d. Confidential Information. A party may designate specific information confidential, including

information that is subject to a privilege or contract obligation, or information falling under an
exception in Subchapter C of Chapter 552 of the Government Code. As allowed by law, a party will
protect the other party's confidential information by the same methods that it protects its own. If a
party believes it may be required to disclose the other's confidential information, the party will notify
the other party in advance to allow it to try to protect its interests,

e. Non-Party Beneficiaries. The County and the District do not intend to benefit any non-party
to this Agreement or to create a legal right for a non-party to sue to enforce a right under this
Agreement or for alleged damages arising from an alleged breach of this Agreement.
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f. Law. Texas law will govern this Agreement and the relationship between, and claims and
defense of, the parties, except where federal law governs an issue. Venue for disputes will lie in Collin
County.

g Compliance with the Law. Each party will observe and comply with all applicable law. If a
change in, or amendment to, a law requires the parties to amend this Agreement, then the parties will
reasonably cooperate to make necessary amendments.

h. Attorney’s Fees. In the event of a dispute under or related to this Agreement, each party will
bear its own attorney’s fees and costs.

i Amendment. No party will attempt to enforce a purported amendment that is not properly
documented and approved by each party’s govemning body under section 791.611(d)(1), Gov’t Code.

AGREED. 2019, in duplicate originals.

COLLIN COUNTY, TEXAS BLUE RIDGE INDEPENDENT SCHOOL DISTRICT
e Tt lonlol]

COUNTY JUDGE CHRI@LL SUPERINTENDENT MATT KIMBALL

DATE: DATE: 7 / ZZ”/ / ?



COLLIN COUNTY / BLUE RIDGE ISD
SRO AGREEMENT
EXHIBIT A

FYz019 FY 2019
Deputy Sheriff Deputy Sheriff

Starting Pay Mid P

e L £¥ 5

504010 PERMANENT FULL THVE S 57,936.00 504010 PERMANENT FULL TIME S 67,779.00
514101 LONGEVITY '$ - 514101 LONGEVITY 'S -
504011 REGULAR PART TIME 'S - 504011 REGULAR PART TIME '$ -
504012 TEMPORARY FULL TIME 'S - 504012 TEMPORARY FULL TIME VS -
504013 TEMPORARY PART TIME 'S - 504013 TEMPORARY PART TIME '$ -
524220 FICA/MEDICARE '$ 4,433.00 524220 FICA/MEDICARE '$ 5,186.00
524230 EMPLOYEE INSURANCE PREMS 'S 13,260.00 524230 EMPLOYEE INSURANCE PREMS rS 13,260.00
524235 LONG TERM DISABILITY 'S 145.00 524235 LONG TERM DISABILITY r$ 170.00
524236 SHORT TERM DISABILITY 1'S 35.00 524236 SHORT TERM DISABILITY 'S 39.00
524237 LONG TERM CARE 'S 315.00 524237 LONG TERM CARE ’S 315.00
524240 RETIREMENT ’5 4,635.00 524240 RETIREMENT 'S 5,423.00
524245 SUPPLEMENTAL DEATH BENEFT 'S 151.00 524245 SUPPLEMENTAL DEATH BENEFT VS 177.00
524260 UNEMPLOYMENT INSURANCE I"S 58.00 524260 UNEMPLOYMENT INSURANCE ’$ 68.00
Total Cost S 80,972.00 Total Cost § 92,417.00
FY 2019
Deputy Sheriff
M

504010 PERMANENT FULL TIME 77,621.00
514101 LONGEVITY

504011 REGULAR PART TIME
504012 TEMPORARY FULL TIME
504013 TEMPORARY PART TIME -
524220 FICA/MEDICARE 5,839.00

s
s
s
'S
S
s

524230 EMPLOYEE INSURANCE PREMS S 13,260.00
S
s
s
s
s
$

524235 LONG TERM DISABILITY 195.00
524236 SHORT TERM DISABILITY 35.00
524237 LONG TERM CARE 315.00
524240 RETIREMENT €,210.00
524245 SUPPLEMENTAL DEATH BENEFT 202.00
524260 UNEMPLOYMENT INSURANCE 78.00

Total Cost § 103,859.00




