
From: Jodie Driscoll (TMNA) <jodie_driscoll@toyota.com>  
Sent: Tuesday, December 15, 2020 7:06 PM 
To: Angie Hoesing <ahoesing@co.collin.tx.us> 
Subject: Toyota Protocol 
  
***** WARNING: External Email. Do not click links or open attachments that are unsafe. ***** 

  

 PROTECTED 関係者外秘 

  

Hi Angie – Toyota currently provides 100% pay for TM’s that are required to 

quarantine or isolate.  The length of this pay can vary and we do cover 

multiple paid quarantine or isolation leaves for TM’s to ensure they are 

reporting the right type of information to us to ensure safety in our 

workplace. In the event they are symptomatic and unable to return to work 

after 14-calendar days, team members transition to short-term 

disability.  Our intention is to continue this protocol in 2021. 

  

Regards, 
  

Jodie Driscoll 

  
Jodie Driscoll 
HR Leave & Accommodations Manager  
TOYOTA NORTH AMERICA 
Human Resources | Benefits 
W: 319.210.8943 
E: jodie.driscoll@toyota.com 
  

  

  

Collin County Human Resources is currently surveying employers in its area 

to see how they are handling COVID payments to sick employees.  We 

would like information on how the corporate in Plano, TX is handling their 

employees who are positive for COVID or are quarantined.  We would like 

to know if they are being paid, what percentage of their salary, if you will 

continue through the new year, and any other information. 
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