2024 PRESENTATION FOR FY2025 BUDGET

LEGAL
OMPENSATION




GENERAL

INFORMATION

This presentation will
focus on reviewing
the salary ranges for
attorney positions.

Organizations used for comparison:

Bexar County
Dallas County
Denton County
Fort Bend County
Rockwall County
Tarrant County
Travis County
Williamson County



TURNOVER

Average continuous service for attorney staff

is seven (7) years.

Reason for Leaving Distribution - 5 year history

Turnover Distribution - 5 year history

Other Job
Performance . .
Offer o Chief Misdemeanor
o 2%
70% Prosecutor
Family Reasons 20%
2%
Leaving Workforce
7%
Health Reasons
2% Chief Felony
Dissatisfaction Prosecutor
5% 18%
Relocation
N%
Misconduct
2% *Turnover projection data is October 2023- April 2024

Percentages are rounded to the nearest whole number.

Chief MHMC
Attorney
2%

Misdemeanor
Prosecutor
13%

Felony
Prosecutor
48%



PAY RANGE QUARTILE DISTRIBUTION FORLEGAL POSITIONS

Misdemeanor Prosecutor 581 7 100% 0% 0% 0% 0
Chief Misdemeanor Prosecutor 584 7 100% 0% 0% 0% 0
Felony Appellate Attorney 585 4 25% 0% 25% 50% 0
Felony Prosecutor 585 32 56% 16% 0% 28% 0

Chief Felony Prosecutor 587 14 7% 57% 14% 22% 0
Legal Advisor 587 ] 0% 0% 0% 100% 0

Special Unit Prosecutor 587 ] 0% 100% 0% 0% 0
Chief Appellate Attorney 588 ] 0% 0% 100% 0% 0
Chief MHMC Attorney 588 1 0% 100% 0% 0% 0
Magistrate Judge 588 ] 0% 0% 0% 100% 0

Trial Bureau Chief 588 1 0% 0% 0% 100% 0

2nd Assistant District Attorney 589 ] 0% 0% 0% 100% 0
Ist Assistant District Attorney 591 1 0% 0% 0% 100% 0

*Data as of March 2024

Percentages above are rounded to the nearest whole number.




LEGALSALARY RANKING

Job Title Pay Grade Minimum Ranking Pay Grade Maximum Ranking
Misdemeanor Prosecutor 5 of 9 4 of 9
Chief Misdemeanor Prosecutor 3of9 3of9
Felony Prosecutor 2 of 8 2 0of 8
Felony Appellate Attorney 2 of 8 4 of 8
Chief Felony Prosecutor (2 2 0of 9 6 of 9
Chief Appellate Attorney 2 of 8 4 of 8

: . ¢ (2/3)

Trial Bureau Chief 20f 6 4 of 6
2nd Assistant District Attorney /% 20f6 4 of 6
Ist Assistant District Attorney @) 2 of 8 4 of 8

(1) Maximum does not generally apply due to incumbents moving into other positions relatively quickly.
(2) Minimum does not generally apply because these positions typically promote from within.
(3) Minimum does not generally apply because these positions are typically hired at a salary greater than the minimum due to the experience required for these positions.

* Tarrant County allows misdemeanor prosecutors to start at 20% over min.
* Chief MHMC Attorney, Magistrate Judge, Legal Advisor and Special Unit Prosecutor have insufficient matches against which to benchmark.
* Ranking is from highest to lowest salary. A ranking of 1 denotes highest compensation paid.



DISTRICT ATTORNEY
LEGAL POSITIONS




Budgeted Positions: 10

$76,894
to
$111,496

Pay Range:

Less than
one (1)
year

Average Length of Service:

Minimum Salary
e 5th out of nine (9)
e 4% below 75th Percentile

e Maximum salary is generally not applicable due to
incumbents moving out of the position quickly

Misdemeanor Prosecutor Turnover

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*

Turnover 9% 19% 30% 16% 40%
Rate
1 - Leaving 1 - Family
Reason for |1 - Other Job| Workforce 2 - Other Job . Reasons
. ] - Relocation
Leaving Offer 1- Other Job Offer 1 - Other Job

Offer Offer

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for

leaving.




Fort Bend County
Dallas County

75th Percentile
Bexar County
Rockwall County
Collin County
Denton County
Williamson County
Travis County

*Tarrant County

MISDEMEANOR PROSECUTOR
MINIMUMS FY 2024

$80,912

$80,320

$80,029
$79,932
$77,000

I mmmm— 576,894

$73,717
$69,505
$66,184
iy 577,458
$64,548
$0 $20,000 $40,000 $60,000 $80,000

*Tarrant County allows misdemeanor prosecutors to start at 20% over minimum.
75th percentile includes higher allowed rate for Tarrant County.



Minimum Maximum

Salary Salary
e 3rd out of nine (9) e 3rd out of nine (9)
Budgeted Positions: 8 * 2% above 75th Percentile * 2% below 75th Percentile

I E———————.

$96,864 . .
| t Chief Misdemeanor Prosecutor
PCly Range. O Tu rnover
$140,453
FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Less than T“::t’;'er 27% 14% 13% 71% 21%
Average Length of Service: one (1)
yedar Reason for |2 - Other Job | 1- Other Job |1 - Other Job j(;boé?feerr 1 - Other Job
Leaving Offer Offer Offer : Offer
] - Relocation

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for
leaving.



CHIEF MISDEMEANOR PROSECUTOR
MINIMUMS FY 2024

Tarrant County $115,301
Fort Bend County $101,504
Collin County I 596,864
75th Percentile I 595,297

Bexar County 593,228
Williamson County $88,978
Dallas County 584,455
Rockwall County $83,000
Denton County $81,089
Travis County $70,820

SO $40,000 $80,000 $120,000
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CHIEF MISDEMEANOR PROSECUTOR
MAXIMUMS FY 2024

Tarrant County
Fort Bend County
75th Percentile
Collin County
Bexar County
Williamson County
Denton County
Dallas County
Travis County

Rockwall County

$152,256

) 5142 ,950
N 5140,453

SO

$40,000

$80,000

$139,848

$133,467
$121,634
$118,647
$§113,312

$111,650

$120,000

$160,000

$178,160

1



Budgeted Positions: 37

$104,613
Pay Range: to
$151,689

Seven
Average Length of Service: (7)
years

Minimum Maximum

Salary Salary
e 2nd out of eight (8) e 2nd out of eight (8)
e 6% above 75th Percentile e 1% above 75th Percentile

Felony Prosecutor Turnover

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Turnover 12% 15% 31% 14% 10%
Rate
1 - Relocation 8 - Other Job
1-Oth ff 2 - 0Oth ff
Reason for QgL 5 - Other © er. e 2 - Relocation

Leavin Offer Job Offer 1-Leaving 1 - Health Reasons

g 1 - Performance Workforce ] - Dissatisfaction
1 - Misconduct 1 - Relocation

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for
leaving.
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FELONY PROSECUTOR
MINIMUMS FY 2024

Denton County
Collin County
Bexar County

75th Percentile

Tarrant County

Williamson County
Dallas County
Rockwall County

Travis County

$107,931

e 5104,613

$100,692

T 598,395

$40,000

596,098
593,469
$92,953

$90,489

$86,761

$80,000 $120,000
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Denton County
Collin County
Bexar County

75th Percentile

Tarrant County

Williamson County
Travis County
Rockwall County

Dallas County

FELONY PROSECUTOR

MAXIMUMS FY 2024

$161,897

I 515,689

$151,032

T 5149, 746

SO

$40,000

$80,000

$120,000

$148,460

$140,204

$138,818

$131,209

$130,472

$160,000
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Budgeted Positions: 4

$104,613
Pay Range: to
$151,6897

Seven
Average Length of Service: (7)
yedars

Minimum
Salary

e 2nd out of eight (8)

e 2% above 75th Percentile

Maximum
Salary

e 4th out of eight (8)

e 2% below 75th Percentile

Felony Appellate Attorney Turnover

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Turnover 0% 0% 0% 0% 0%
Rate
Reason for
. None None None None None
Leaving

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for

leaving.




FELONY APPELLATE ATTORNEY
MINIMUMS FY 2024

Denton County
Collin County
Dallas County

75th Percentile

Fort Bend County
Bexar County
Tarrant County
Williamson County

Travis County

$118,720

T 5104,613
$103,725
Y 5102,615
$101,504

$20,000

$40,000

$60,000

$80,000

$100,692

$96,098
$93,469

$86,761

$100,000

$120,000
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Denton County
Dallas County

75th Percentile
Fort Bend County
Collin County
Bexar County
Tarrant County
Williamson County

Travis County

FELONY APPELLATE ATTORNEY
MAXIMUMS FY 2024

$156,509

TN 51544382

$152,256

I 151,689

SO

$40,000

$80,000

$120,000

$151,032
$148,460
$140,204

$138,818

$160,000

$178,080
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Maximum Salary [
Budgeted Positions: 15 > EHGUREIG ()
* 4% below 75th Percentile
|
$122,021
Pay Range: to
L

$176,930 Chief Felony Prosecutor Turnover

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Ten -
urnover . . . . .
Average Length of Service: (10) Rate V7% 4% 4% 4% 10%
years 1 - Other Job
Reasonfor | 2- Other | 2- Other - g;evrin 1 - Other Job Offer| 1- Family
Leaving Job Offer | Job Offer 9 |1 - Dissatisfaction| Reasons
Workforce

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for
leaving. 18




CHIEF FELONY PROSECUTOR
MAXIMUMS FY 2024

Williamson County $197,545
Bexar County $186,156

75th Percentile IR o185,222

Dallas County $184,910
Tarrant County $178,160
Denton County $178,080

Collin County | m— 5176,930

Travis County $158,952
Fort Bend County $152,256
Rockwall County $131,209

SO $50,000 $100,000 $150,000 $200,000



Budgeted Positions:

Pay Range:

Average Length of Service:

$122,021
to
$176,930

Eight
(8)

years

e Currently in fourth highest legal pay grade

e Currently, the position assigned to Child
Exploitation is filled. The incumbent has worked in
this position for less than one (1) year.

Special Unit Prosecutor Turnover

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024 *
Turnover o o
o N/A N/A N/A 0% 150%
Reaso.n £ None None None None U elaall)y
Leaving Reasons

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for

leaving.
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Budgeted Positions: ]

$131,783
Pay Range: to
$191,085

Seven
Average Length of Service: (7)
years

Maximum Salary

e 4th out of eight (8)
e 3% below 75th Percentile

Chief Appellate Attorney Turnover

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Turnover 0% 0% 0% 0% 0%
Rate
Reason for
. None None None None None
Leaving

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for
leaving.
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Tarrant County
Williamson County
75th Percentile
Denton County
Collin County

Fort Bend County
Bexar County
Travis County

Rockwall County

CHIEF APPELLATE ATTORNEY

MAXIMUMS FY 2024

$197,545

T 196,719

$195,893

I 59191,,085

SO

$50,000

$100,000

$131,209

$150,000

$190,986
$186,156

$175,413

$200,000

$223,438

$250,000
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Maximum Salary
e 4th out of six (6)

Budgeted Positions: ] e 11% below the 75th Percentile
e Minimum salary is generally not applicable due to
the experience level of those who are selected to
$131783 perform the job
Pay Range: to
$191,085 . .
Trial Bureau Chief Turnover
SiX
Average Length of Service: (6) FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
years Tu;r:t);ler N/A N/A N/A N/A 0%
Reaso.n for None None None None None
Leaving

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for
leaving.
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Tarrant County
Travis County

75th Percentile
Williamson County
Collin County

Fort Bend County

Bexar County

TRIAL BUREAU CHIEF
MAXIMUMS FY 2024

$223,438

$214,895

T 214,895

$197,545

I 191,085

SO

$50,000

$100,000

$150,000

$190,986

$186,156

$200,000
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Budgeted Positions: 1

$142,325
Pay Range: to
$206,372

Seventeen
Average Length of Service: (17)

years

Maximum Salary
e 4th out of six (6)
e 4% below the 75th Percentile
e Minimum salary is generally not applicable due

to the experience level of those who are selected
to perform the job

2nd Assistant District Attorney

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Turnover 0% 0% 0% 0% 0%
Rate
Reason for
. None None None None None
Leaving

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for

leaving.




2ND ASSISTANT DISTRICT ATTORNEY
MAXIMUMS FY 2024

Denton County $215,486
Travis County $214,895

75th Percentile [ 5214,895

Dallas County $210,757
Collin County |, 5206,372
Fort Bend County $190,986

Rockwall County $167,459

SO $50,000 $100,000 $150,000 $200,000
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Maximum Salary

e 4th out of eight (8)

Budgeted Positions: 1 e 3% below 75th Percentile
e Minimum salary is generally not applicable due to the

experience level of those who are selected to perform

the job
$166,008
Pay Range: to . . .
$240 712 1st Assistant District Attorney Turnover
. FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Nine
. Turnover o o o o .
Average Length of Service: (9) Rate 0% 0% 0% 0% 0%
edars
y Reaso.n for None None None None None
Leaving

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for
leaving.



IST ASSISTANT DISTRICT ATTORNEY
MAXIMUMS FY 2024

Denton County $286,801

Dallas County $250,792

75th Percentile T 5248413

Travis County $246,033

Collin County I 5240,712

Williamson County $217,793

Fort Bend County $213,907
Bexar County $204,768
Rockwall County $203,547

SO $50,000 $100,000 $150,000 $200,000 $250,000 $300,000
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NON-DISTRICT ATTORNEY
LEGAL POSITIONS




Budgeted Positions: 1

$122,021
Pay Range: to
$176,930

Six
Average Length of Service: (6)
years

e Currently in fourth highest legal pay grade
e Current incumbentis in the 4th Quartile

Legal Advisor Turnover

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Turnover 0% 0% 0% 0% 0%
Rate
Reason for
. None None None None None
Leaving

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for
leaving.
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Budgeted Positions: ]

$131,783
Pay Range: to
$191,085

Nine
Average Length of Service: (9)
Years

e Currently in third highest legal pay grade
e Current incumbentis in the 2nd Quartile

Chief MHMC Attorney Turnover

FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*
Turnover 0% 0% 0% 100% 0%
Rate
Reasop s None None None I - Leaving None
Leaving Workforce

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for
leaving are for actual terminations only, and do not take into account projected future reasons for
leaving.
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Budgeted Positions: 1 . Currentl}/ In third highest legal qu qrade N
e Currentincumbent has worked in this position for

over four (4) years.

$131,783 .
Pay Range: to MCIQIStI‘CIte Judge Turnover

$191,085 FY 2020 FY 2021 FY 2022 FY 2023 FY 2024*

Four Turnover 0% 0% 0% 0% 0%
Rate
Average Length of Service: (4)
Reason for

yeq IS Leaving None None None None None

*FY 2024 turnover rate % is a projection of the full year based on total terminations YTD. Reasons for

leaving are for actual terminations only, and do not take into account projected future reasons for
leaving.
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