
The salary of county employees is based upon a 40-hour week 
unless otherwise noted.  Lunches for county employees are unpaid. 
Upon failure to accumulate 40 hours of approved time, the 
employee shall be compensated at a pro-rata hourly rate.  
Approved time shall be calculated according to pay provisions 
incorporated in the adopted budget.  Time clock or badge readers 
shall be used to record employee time when working onsite. 
Employees working at home must record their time in the 
timesheet and use the work at home code to designate the time 
was worked offsite. 
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